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+ 

LGBTQ inclusion, with a special focus on 
trans youth 

Luca Maurer 

+ Some terms defined… 

Sexual Behavior                             what you do 

 

Sexual Orientation                          to whom you  
                 are attracted 
  

       

Gender Identity                                your internal  
                sense of your 
       gender 

      

Gender Role    the way you  have learned 
         to behave based on 
          social expectations 

 

Conventionally gendered, 
transgender, transsexual, 
genderqueer, gender fluid,… 

Heterosexual, Gay                     
Lesbian, Bisexual, Pansexual, 
Asexual, Queer,… 
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+ Transgender 

ÂAn umbrella term describing a range of people who 
experience or express their gender differently from 
what most people expect. 

+ Cisgender 

ÂCisgender and cissexual (sometimes abbreviated to cis) describe 
an experience of gender identity where an individual's self-
perception of their gender matches the sex they were assigned at 
birth.  

+ Transition 

ÂA process through which some transgender people go when they 
decide to live as the gender with which they identify, not the one 
corresponding to the sex they were pronounced at birth.  May or 
may not include hormone therapy, sex reassignment surgery, 
(gender confirmation surgery) and other medical components. 

+ 
More terms defined – and a quiz! 

ÂLanguage as a living document 

ÂCrossdresser 

ÂMTF, FTM 

ÂPronouns 
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+ Transgender identity 

ÂGender identity or expression that is not  
congruent with one’s natal sex 

ÂMale or female – one of two sexes assigned at birth 
based on visible genitals 

ÂTransgender – identifies more strongly with 
another gender than the one corresponding to 
assigned sex at birth 

ÂEstablished/understood at an early age 

ÂTranssexual- may take hormones and/or have 
surgery/ ies to reflect one’s true gender; may not 
choose surgery at all, or may not have access  

+ 
So, what do we know? 

ÂSexual orientation is one component of a person's 
identity.  

ÂSexual orientation is an element of one’s identity 
that is present throughout their lifetime. 

ÂThe experience of gay, lesbian, and bisexual people 
is complex, fluid, has multiple facets and many do 
report some sort of  isolation, fear of stigmatization 
and lack of peer or familial support especially 
during their teen years. 

ÂGender identity is another, separate dimension 
sharing some common ground and other unique 
aspects. 

+ 
Some things LGBT youth may face 

ÁChallenges and opportunities of coming out 

ÁInvisibility  

ÁThreats to physical and emotional safety 

ÁConcerns about access to education and health care 

ÁAccess to services and information that address 
their unique needs 

ÁAccess to peer support  

ÁDiscrimination and violence 

 

+ 
Issues that may affect trans youth 
in unique ways 
ÂSexism, racism, multiple identities 

ÂViolence/hate crimes 

ÂEmployment/ Economic 

ÂDocumentation 

ÂTransition issues 

ÂHealth 

ÂLegislation/public policy  

ÂFamily structure/fertility options  
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+ 
Key Areas 
that Impact Trans Youth   

What are areas of  
concern, barriers to service, 

and ways to address 
these? 

+ 
Â Names and pronouns 

Â Safety 

Â Restrooms and Locker Rooms 

Â Housing 

Â Health and Wellness 

Â Documentation, Policies, Procedures 

Â Access to education and training at all levels 

Â Support and inclusion 

Â _________________________________ 

 

 

 

 

+ Additional issues that may  
impact trans youth 

ÂAcademic performance may be impacted due to time, energy, and  
money directed toward health care needs rather than other concerns. 

ÂA climate of stigmatization and discrimination of transgender people can 
result in depression, anxiety, and other challenges to mental health. 

ÂMay seek hormones online, or find other unsafe and unmonitored 
sources for obtaining hormones, which may be dangerous.  

ÂMay be unable to travel for education, work, or professional 
development (and for social/family/leisure needs, too) because they may 
be unable to change the gender marker on documentation and acquire 
identification meeting the REAL ID Act standards.  

ÂRisk the development or worsening of existing medical issues due to 
fear of discrimination by medical professionals or lack of access to medical 
care. 

 

+ 
Non-discrimination policies and laws 
that include gender identity/expression 
 

 

Â18 states plus the District of Columbia 

Â Organizational, workplace, school, college and 
university non-discrimination policies that 
include gender identity/expression 
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+ Multiple Identities 

ÂRacial/ethnic minority LGBT people and 
families must negotiate the norms, values, and 
beliefs regarding sexual orientation and 
gender expression of both dominant and 
minority cultures.  

 
ÂCultural variation in these norms, values, and 

beliefs can be a major source of psychological 
stress. There may be no one group or 
community to whom a racial/ethnic minority 
LGBT person or family can anchor their 
identity and receive full acceptance. 

 

 

+ 
 
 

Some key points 

Â Identity vs. behavior 
ÂSexual orientation and gender identity  
      are NOT the same! 
ÂBi does not equal more sex, more partners, 
or more risk…it’s an identity not a 
behavior. 

ÂKnow that LGBT identity does not 
prescribe a set of behaviors or a “lifestyle” 

ÂQuestioning…a normal developmental 
process, we ALL do it! 

+ We’re Here… 

ÂGay & Lesbian Families live in 99.3% of all 
counties in the US (US Census) 

 
Â33% of female same-sex households and 

22% of male same-sex households  
reported having at least one child under 
18 living in the home 

 
ÂAn estimated 6 - 14 million children have 

at least one gay or lesbian parent. 
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+ + 

+ 
Some context about  
oppression and privilege 

Oppression is a social dynamic in which 
certain ways of being in the world, 
including ways of identifying or being 
identified, are normalized or privileged 
while others ways are disadvantaged or 
marginalized. 

 

+ 
Examples of Privilege 

 

Â I can be pretty sure that my classmates, peers, and 
roommates/ floormates will be comfortable with my sexual orientation 
and gender identity. 

Â I can talk about my boyfriend / girlfriend and what we did over the 
weekend without fear of discrimination. 

Â I can pick up a magazine, watch TV, or play music, and I can be certain 
my sexual orientation and gender identity will be represented. 

Â I can easily find a religious community that will not exclude me for being 
heterosexual or conventionally gendered. 

Â I can go through my entire day without a single thought or worry about 
easily finding restrooms and locker rooms/changing areas that have the 
needs of people of my sexual orientation and gender identity in mind. 

Â I am guaranteed to find sex education literature for couples with my 
sexual orientation and gender identity. 
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+ A day in the life of LGBTQ teens – the 
most recent experiences of students 

ÂLGBTQ young people… 
ÂYouth with LGBTQ family members… 
ÂThose perceived to be LGBTQ… 
 
Are often faced with challenging school and 
community environments which can impact 
their health, wellness, safety, and academic 

success. They may face: 
 
Å Exclusionary, heterosexist curricula 
Å Homophobic comments by peers, family, and 

personnel 
Å Threats, intimidation, and physical assault 
Sometimes all of this on a routine and 
uninterrupted basis 

+ 
Challenges and Resilience: 
A Continuum of LGBT Life Experiences 

ÂAffirmed, supported and actively included.  Orientation and 
identity known to others and seen as assets that add value to 
one’s life, family and community. 

ÂOrientation and identity known to others and tolerated but 
not discussed or acknowledged passive, benign secret. 

ÂOrientation and identity known to others but active 
attempts made by others to change individual’s orientation 
and identity (i.e., blind dates, forced into gender normative 
clothing). 

ÂOrientation and identity not known to others; hidden self.  
Strong fears and concerns for safety.  Frequent, open hostility 
toward orientation and identity  

+ What does it mean to be  
ally? 

A heterosexual cisgender ally is someone who confronts: 

ÂHETEROSEXISM 

ÂHOMOPHOBIA, BIPHOBIA & TRANSPHOBIA 

ÂHETEROSEXUAL PRIVILEGE 

 

In themselves, others, and institutions out of                self-
interest, a concern for the well being of LGBT people, 
and a belief that heterosexism is a social justice issue. 

 

+ 
There is NO single right way! 

But, there are 3 things  
you should never do! 

1. Ignore an incident 

2. Excuse an incident 

3. Allow yourself to be                       
immobilized by uncertainty 

Video - A Day in The Life of LGBTQ Teens -- Answer, Sex Ed Honestly.mp4
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+ Stop it, name it, claim it! 

Stop it 
Don t say that word again. 

 
Name it 
That was a hurtful thing to say and 

it is not allowed in my 
class/school/office.  
 
Claim it 
That word is offensive to me because 

people I care about are gay. 

+  What can one person do?  

ÅMove beyond “tolerance” 
 

ÅNever let name calling or harassment go 
unchecked 
 

ÅReach out 
 

ÅUse inclusive language 
 

ÅBecome familiar with the facts, laws, policies LGBT 
people must know about and navigate 

+ 
  Creating Safe Spaces 

 

ÂEstablish and uphold ground rules 

ÂBecome comfortable with language 

ÂAsk what pronouns to use 

ÂHave resources available 

ÂHave affirming visuals 

 

+ Why is a Safe Space important? 

ÂUnlike some more frequently visible 
under-represented groups,                    
LGBT persons are not always                        
readily identified. 

ÂLikewise, there is no easy method of 
identifying persons supportive of 
LGBT issues. 

ÂHaving Safe Spaces let LGBT persons 
as well as persons supportive of 
LGBT issues know that they have a 
place where they can feel safe to talk 
about LGBT issues. 

 

../Think Before You Speak - Cashier.mp4
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+ 

1. Have one 
class/separate 
section on sexual 
orientation and 
gender identity  

 
 

2. Talk about LGBT 
exclusively 
 
 

3. Talk about how 
hard it is to be 
LGBT 

1. Do this – BUT also 
include examples of 
LGBT themes 
throughout the 
term/curriculum  
 

2. Incorporate 
heterosexuality and 
gender into our 
discussions 
 

3. Talk about this – but 
acknowledge that it 
is also very positive 
for many people 

 

We Tend to: We Should: 
+ 

4. Punish 
homophobic 
comments 
 
 

5. Teach to behaviors 
vs. identities 
 
 
 
 
 
 
 

6. Focus on one type 
of diversity at a 
time 

4. Help students or 
colleagues reflect 
on their 
personalized bias.  
 

5. It’s behaviors that 
put a person at 
risk, not their 
sexual or gender 
identity.   

 
6. Remember the 

diversity within 
the diversity 

We Tend to: We Should: 

+ 
When someone comes out? 

What 
can you 
do? 

+ 
When someone comes out 

ÂBe a role model of acceptance 

ÂAsk questions that demonstrate compassion 

ÂAppreciate the person s courage and trust 

ÂHave a sense of humor 

ÂOffer support 

ÂBe prepared to give a referral 

ÂListen, listen, listen 

ÂAssure confidentiality  
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+ 
Think before you speak campaign  

Âhttp://www.youtube.com/watch?v=3fbqIEaOs1A&feature=player_detailpag
e 

thinkb4youspeak.com 

+ Notes on Language 

ÂHomosexual - instead use                                           
appropriate LGBT term Lesbian,                                        
Gay, Bisexual, Transgender 

ÂSexual Preference - instead use Sexual 
Orientation  

ÂSpecial Rights - instead use Equal Rights or 
Equal Protection  

ÂTwo either/or boxes for gender - instead use 
a blank line___ or ask what words are 
appropriate for each individual 

+ + Resources  
 
The Gay & Lesbian Alliance Against Defamation 
glaad.org 
 
The Gay, Lesbian, and Straight Education Network 
glsen.org 
 
Department of Health and Human Services, 
Department of Education, and Department of Justice 
stopbullying.gov 

 
Teaching Tolerance, Southern Poverty Law Center 
tolerance.org  
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+ + 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

+ For more information: 

   

     

    

    

    

   prideagenda.org 

 

       

 hrc.org 

transequality.org 

srlp.org 

+ 
Books that explore issues of transgender 
people and their loved ones 

http://store6.yimg.com/I/alysonbooks_1757_7831370
http://www.amazon.com/exec/obidos/ASIN/0312269218/theadvocatemagaz
http://www.lorencameron.com/alchemy/index.html
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+ Videos that explore issues of transgender 
people and their loved ones 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

   

 

+ 
What can you do? 

Be an ALLY.  Stand up and speak up, knowing 
that LGBT people need you. 

LGBT and non-LGBT people alike benefit from 
peers, role models and mentors who: 

ÂModel how to listen and how to act 

ÂInterrupt stereotypes 

ÂUse inclusive language 

ÂMeet needs within current structures, 

Â  or advocate for change that will be more effective 

 

 
  

Ask, don’t assume 
 
Respect all sexual orientations, gender 
identities and expressions 
 
Challenge gender assumptions 
 
Buddy up 
 
Be supportive and explore areas for 
education and growth 

+ Now that I know more, I will:  

http://images.amazon.com/images/P/B000089724.01.LZZZZZZZ.jpg
http://www.imdb.com/title/tt0407265/photogallery
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+ 

Thank you! 


